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AbstLrci

lhisnu!l\ rlrf.d Lo e\pLorc (lre cl.i.c!x ol.inrcrcril,i.irsrjc. l(jnr !.:mi,,.rLo rrl rir.rrsrLr h(h!\tr.rfLipcr.ri,cdg,d.r.lsc,ii,nlli.ir!!,Ljr.ir,/,LLurr,!r.LriL,iri.;,,,".;,.,,,,,1,ii,i,:",,.
orgaflzltio.rl .rlTcfship b. rtor l)L!rri/,r,j. LLr. r,atr lr buhr, . ,,L,,.. 

"r., " rr,,_r,rt,,, ,,,i" 1"- '1" '' I ':." |.',,,',,,,,,;,,,.'cr i.ilhlhL, ' uJn j,rL .rr.rr n \,..,j!,,1!r r.i.u,n,,,,c.i,,,;,;;ii;;:,ii;l:.1,11"1,,,,.1l!irr.ssintc,rcrurbcrr\ccrnral.Lg.,s. rcirflorL.s!r.,lrrtu.r5(rh.ciLelLilrnlssrrrD!.ia.n0L.u
, orlrni7L(on In(c,!crjonj iLlrr.c ni{r,i, Lhc L,!L,ji .Lrr,u r,r.,.,s., ;,,r.,; ,,.;,,,",j1: ;..l,i,ll ,,,

rn]Ng enrfL{rIccs. lercoprion !t' lh. 1t,,ff\ oJ irt!hc(tof uj r. inrtrorhrrL ,,1" ,,, 
"r,,,,,".r3rN/!Lofu .iti/clslrif b.trr\(i ,\ r(irJi ri:+j.i.|,1.r(1 I l.:otr li frl_.rti ",,. ,,,,,,i.,,,,' trldt. I \ r,rr \LJ r,!Lr ,r\, ,uc\ri,,frrr;r.rs: t)L3r.i/.r.,, .rrrLrc su\.. larsr:L r L, ,, ,n. j, L,! i.,,,,,,., .,,.1,,,,,, r"i.,,,r,,, ir";;.ir,,,,,,";,1" rr]l;,.,:l;: ,,,1:,,.,.Ilur.rprsi\csig,iiiornLc.ticroL i:rLerrcrior lL,sLj{ LLr\r.n t,r]rrL;rr.|r! !iLi/.,rsrir1 ilrNit, !rlgef.! Jis..ini,.lio,) frs iroL a no|cr e rtrc fu r;,;,.h,i;t,:,,:,,,r,;;,1,:i;:jlufil:li:l;]iilil.ll tli li:.:: llJi..: i ., ","

li.)tu \: irttLtio,i!r!ie {artbr,!i\-ljttirtio|.,1tn4!tti:.tti.rtt.iti:tr\ttil)t!itti.t\

IN'II,tODLI('TION

Organizalion ronsists ola qtrrr^ offcoplc \r,u.liin! LogElher to a,.hieve x qonl.The rnein conrponent ol thc or.garriz;rLion l. nr,i,rrg".. rn,l 
_",,,1rior.",..'i,,i., 

"ii'*ufi r,"other. Interaction is a fielr:itlat c.onncct" t,
o,ganizarion i*",".i;",i,'"i,",,,J:jil:i:lili;:]'::::llill,Li';ili"o,,;l",lfi,liilii
cither entirlo\ee or niallagcr.

IrtL'rrclion !vithin rhe o[!ran]7rrl.!i i!,.cqL ifr,il ro bUikl l gocLl tean.!otli \!i1h Lh.r.,.r.' or - c-..r0,. ,,1 .,u ,., ,, ,. 
_ 

. ""' :-"'Li r\ ll rl'

rrqqsr. i", r"i,l,*r. *,,;,*,;i,i:; il;1,,,::lil:,;l:,,i,]:lili 
",i1:::i1ii,i.,:,ji:";:x

opportL niti,-,! to utlllerslalld the clrcIlIStalrces to impro\e thc interacrio]t. ,l.he 
statelicrlr,., .. .c UL'r O|rco ) a. t, lt .. 1. ...r.. t.i.,,..,1,-,0_,_....a'n,,',,,, 

",,.,. 
",.hr\ e lool .!ntflUni!rtloI Jhl( to !r,-,]r. n

com nL nicaiion i. "". "r: 
rr* ]i.r",,, ; i l" iii,::_l]:J' ii : iil:i::::] i::lfil i,:|teanrn,ork and develop a r:onclucive rrorl( en," tforlnrcnl
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1(iur 11009) foLrnrl LhaL cmplovces r\ho pcrcci!ed tlrat they wcre tfeilled f'ai ) bl
thcir corrnrf! lcuded to dc!clop and rllailltain conrllltlnal rel.rtionshil)s \\ith the

conrlnfv. Ofrarli,/xtiorlaljustlct. \hich Ielcrs io fcople's pcrceptiorls ollhe leinlcs\ of
t|cllrnr! il rccri!cd frorll ortllili,'r1iotls. ls llrIo(:rnt es a bilsic reqLrirclllcni fbr the

cl-lic1l\e liLrrl liolrint ol_orgrniTrti{rns.
aiood .tn.l lrir irrtcrrlctiotr L.e!\vccn lrilnilgcr and errplol'ee rvill enhancc the

e1faclivencss tt]1.1 pc orndncc ol thc orllal)izali.'rr. According Lo N{oornlan (2001)

organizationnl.ifslicc is delincti as .rlrpio\ccs' pcrccption that lhe)' arc treelcd lairl)' b,\

emplol crs rr',1 organizrlions in tllcir ca|ecrs. .lLrstice wilhin the organizaiion plaYed 11n

inrfodant rolc in inILrcncing L)elicls. leelings. allitudes and behavior of errp]o\ces.
(Jrg.rniretion(justice can lca(l to lhc hi:lh conrnlillncni be)ond thc tcrlrls ofrcltrcllcc of
un cn,plcr).". {Yaghobi..lar,.rLIi & Agh.r-ltalr;nli l0l0). ColquiLt (1001) snggcsrcd rh'r

thcrcarclouL conslr'Llcls (sc lcl irr.irlsll,rc orgrr'lTnlioIs. dislribLrli\e.jLr!Licc IlrccdLrrrl
iustlcc. inlc irrsorlal.iu(icr. and.irrsLicc rnli,ffLirliolr' Ilics nn.l Nloa!. (1936) inlmdLrccd

llrc.orccplr) irltc!ilcliorr.iu.ticc \hich irrcluLlcll 1\o conjlLllcls oliusticc (inlcIllcrsorrrrl

jusiicc ar(l if (,rnraliorral jusLicc). \ccorrling lo [l]es i1nd N4ors interaclion iuslicc is thc

niosl r.ccft i, l!ancc irr thc jLLsLicc liternLur!'L)) focnsing altention o11 the inrpodillrci:.l'
thc qLralit) ,il_ thc inlcrycrsonirl trcilLnlcnt pcoplc rcceire whcn frocedurcs arc

inplcrrcnle(1.
{ntcrnrfiorl Jnsticc. llics nnd \'1oig 11986) rclcrrcd Lo interycrsonxl rrrd

inlinnraLionrl o1'.iusti!c as "inLcrrclionill itrsticc." Nlorc rcccnll). il!lcrilctional .iu\Litr
has contc to lc sccn rs corsislin! r,l 1\\o:pcclllc tlPirs o{ ilrtcrpersonal treatilent. I r\L

ol al. lIbclcr i11tc1'pcrsorrlll.iustlcc rcl'lects lhcdcsreclo rihich peoplc are tfcated \\'illr

|,)llLcrcss. dlrrrii.\,. arr(L rcsIrcl h\ lu11(,ri1lcs or lhird padies inrolvecl in cxccuLinr

pLocedults (,r clcl.rminin! oul.(,lnrs. Ncrl. l0belc(l lrrl]lmationlll.iuslicc. locuses olr thc

€rl)lrrralions )rc!idcd lo pcollc llrrl conrc)' ilrtiuration aboul \!hy proceLlurcs \\'ere

usad in a cerl ri r \\,.1) or \\ h)' (,!rtcolncs \\ cf'i dislributlrd in a ccfiilin lashiolr'

Intcrr, tioIal .iusLicc itnplies rcsfcct .rntl honcsty in thc cordLlct oi s'clal
irlcrrctions ! i1h pcoplc (lllat(cl) cl rl.. 2005). i!r 'lddition. lhc qualitl of behariIL

aniong pcrsors thi;t is ltei ng b\ solreonc is ilrtcraclional itlsticc (Nloshrcl-.lrYaL1l cl al '
2006). inLcractionrl lLrsLicc is a tl1\ thll lrln5lills ol.ganirationei.iusticc b} sLrpcn'isL'r's

10 srbo Llinrlr's. 
_1'1is llf. o1 jIsli.. iclale(l to Nslrccts ol th. comrn nicaliorr frlrcrss

(sLclr l! polil!rr)css. hllrrcst) .rrla f.\|cctl I)co\.err thc Lla',sLriLtcr an.l recei!1:r oi.itr(1"
Illrhxri-l !r:rLrd.lavrhc j-l(atrcl. l0 L0).

lftcrar(tion lLrstice cen hc dclincd as lhe inlcrections or lfeatmellt 01 lfealrncnt

directccJ to\\rLd nrcmbers o1_.ttt orsatrlzALion Lr) Lheir suPcr!isor (Deconincl( & Iohnson.

2009). It s rlso rcfcn'ing kr thc quelit) ofthc inlc+)ersonal lrcatln:nt tllat emplovees

receir,c as proceclures arc mpierllentcl:l and rc\!ards and outcomes are distributed (llies

& N4o.g. 19Ea).
l'crccived Oiscrintinlltion, l'cfccived discrilllination is detined as a per-son'.

pcrccplion thrL hc/shc is nrisireatcd.lLrc hl:rhe! groirp mcmbcrship (Enshcr et al.. 1001)'

It-s has bcclr iinrnLi (L)t llolocomb-NlcC'.) & AiL(lison-ilrrdlc1.2005: Ler'in. Van Irar
& I'oo1c. 100.r Scllers .t !heLn)n. f00ll rs | llcglt;r'e rclllionshiP \\ ith onc s xttit dcs

alid bchl!iors Ilarris ci al. (200.1) ilso li)LLild that pcrc,rilcd discrinrinati(nl is llkcl) to

eliict other irirfol1nuL in(lustr] drld orgrnilatioLral pslcltologl'r'ariablesolinteresL.srrch
as lrrllovcr. orllanirnLlonal .onrmilncft. aNd ciLizcnslriP Llehavior. Percei\cd

.liscrimination is dclcnrinrd b) ho\ \cllr pal.ticulnr.Ycnl or incident retlccts \!idely

hclcl bellcfs- c\pcctallon and nortrls abol( (thc \riolation Lri) social respolrsibilir! \ll
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imfu(rnr \r rlbI ii r] rJer\Lr !lLlr! nr:rccptlons of.liscrinlinxtion nral be sub!ruuprd<L,rir\. Rernark.rbtJ thrt peo,tr,,.rliu rnorcsr,",ul) i,r;;,,;;.y,;i],;'or.it.i,i,i, iiji;.,,0
,!::,l I : ', ,::li-,'fei.,,. iJ i,,nir,. i ,;, . ,, ,..,i".:, i' J,..,.
;il:'-i:li;'i-l:ll'il: 

c(t on o'' r1'or'r 'iron c'rntexr rhan tr'ose *l,o do noi ic"nirl, ,,,;rt

The perceptiou of lirimess i; rrrrporL.LIt ll lrELlr.fln{ thE occ|rr(nce olorsanizaLjonal citizensirip beliavior. \\'ill.r r:. t,lrr . ,., ,."rn,,i.,'i,r,.,,"a i ii]jri ,nr,petception of interactional iIstice int.T..2.,.n,1.o..,r:o ,..,f; ,:.1 :li '.1.i. 
li l, ,:.".11 j, j: ,-, ,, Ir ') l) .ir. ' ..r..n..,r .,.r. .,o,. t...1\ ro,\l :r ..,.2..,.rril" c....i.i. ,r ..

,l;,'", ':,1 .'.1 l;ij:L,1,',.i ' ' if o) '|r,. ''., 
:," 

"'1,. 
'',, 

,. '., r,'u,

^, 
Or.:.rrrrr:rriorr:rl (itilc .trjl, Brhxri,,r. ,,r, i.. ,.,1 ..,. c.,.r..1r )L lll irE \\url.,r(l.tle(l .r!ti\ itl!\ n, 1,,

., ..' .....'.r,.'"1.. ;,'.'l'; ,..t. , ,, ,..''' ., ., i.. .corL|rct|rl sanctio|s or inccntiv:s ()i.,
citizcnship bchariors;,,;,';,jt"i] ;"1't'. 'l il'rur ilcl rr.l tl u r.r'L r.'rLi.nal,.,,: ..,, .n, r.l ,.', I ,.,.'., .,. , I 

" . - . , .,.'' 
, 

: 
, 

. _.11......r^, c.t...t,!.,,.,I..tiu ; . o, t,!. !,t,. .r.t,....\ln,r|r.Li .rrrd B ikEl\ ( t(rqi) !rL,
crtrzcrr.hrl, behavior. 'lhesc dinlcnsj,)r\ ;lilili! 

ilit 1i'0r dim'nsiorrs ol !rganizaliorul
p"..unal i,,.:trst,.1,,,in,i t"r.rl,"i,i",.illi, ''" rnrcrpcrsonal hclpirrr' ildivitlual in ri,live.
.. rrcr.r.r,.rcrcr...r, :,..r i,,,,. Li' ri',.,..'','r, ." " .',.r.' ..-,,,. .._, ,, 1. 

"i,, i ,,:l; 1t, , .li:] , ,,,,,, 1,,,1,,,, 
^,,1 ,,r ' ) .,,c r .:;, : ., ., ..,p*ti,r'riarrce.i,""" 

"",]-r,,"r",1 
',,..,,ji1"1 

;-: l:'1. 
prLrt o1 Llr'.1\)b lcrcrii'jtio, (, r,r!li

on p*rroLing thc o.ga.'r"r;":. r,r,r-"'i ifi.*lrtrt'rtr\rn! 
l-n)riLl b.r)51-ri:'in ii)!tses

I t pur.l osc r, r] r lr.scrn.iL ,1, ,,.., ..'..,.,.o.i"1 ., 1.. ,- 1....,,,) ,,'., ..(..,,.i

Objecti\ c:
, 

;i,;llji 
,n. irltLrcnce ot'illrcr cliDf.iusli.e ro\\ard organizario|.lt ciLizrnshtp

J r, t. t,( ,u. J, :. . .( .,,. ... r . .i.. .,.:, .. | ... r. .r. I .i,!.1. .i,o r.r ....... t,..,...., , ;r. r,. .. ..r .h, ^.r ..

[ltiTlloDs

PalririJrurrt.. Ilr,.,.,rr,,r,l] ol n.. .r.. f. .t, L b. r. ,.... r,:-. 1..r1.r.,..rirriion rtrnpirfg nErhr,l. { t!fal ot tiI r. ."r , ,or .' ,..., o,l .ou,,,'. . l'll ,.," ',' i' -,i 
,,1, .,, ol,, Lp,Lrtr! rfxnt, \r(rc scl:.rcl fr! LnulIlrl:

narir,es, re.,1%, r,,.i,i,'.'alr. i,ir".jlll'l',,":T: :::] rl: :ll-r ,r ,i,h., ,,. r ,, \.,bah

^. I rt ,-.oool., ti,.,,..;.'-." t'" ' l' ,.'o'i. ,.r
t' , r . ., ^ -. ,o. ,\''1' '.: .i ', 

. '
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lllcr rchi.il Rcgrcssioir(]l 1rlllrrcl'tc
,,,/rl,',{, .o"

\is ft t f:i
l0l l rlr :

l,o('alion. 
.IlriS SLllIl\ \\x5 ColrJLrcLe(1 in l]l]YltLc xn(l go\cnl11]en1 olg.lniZatiolls lll

,.,,,,, I:i;;;:';. i^L-r,'r'r'" t)rganizrLiun' iLr\ul\r'l / 
'/rrr'/\/// 

\lrtlL\i'' \ r/)ll;,

, .,; ,' 1 .'r"'
'i., 

. . , , , 
.: . , . . 

- 

/ . . . .. '|.,., l\.-"r.r'n:''il''' rll ''''i'
\,, ,r.,...,,....\ r..r r n,,,:..... ,.,.,.., r,,J o:.c,.r..,,. ...r.r.....,rr-

)'[clrsurcs. lniclrclir-ilr i slicc \\iLs

, .,",, ,,'i;i;i,. ii;,;;rrdcnts trs"l 'r 5-poirrt L'iliclt sc^lc that range 1ionl I = ,,1r'rr r.. )

l- .,',ll),,,. ,,,t"r"o'1r,, rLrsriee ,,.rs .t,ul''ttJ i"ro t\\'o construct'rhich is inte.Pe''nn"l

,.i'"" 
",", 

,,,i"."",,"na1 lLLsLiet''lhc t'"i + lt"nrs is an inLcrpcrsonal iLrsticc lhcre

: :"., ,r. ,.,r,. , .',,,'i ,,i ,,. 1 ]1.:,'l 
'";,1'"'ji.:,1 , l

It\r1(!r h lrrlh"Lrrir'-o 
"ll 'l l'l :l lil'l']';1'. i , r,,,.,,.",i";,ir t,"tr"c \\r,c,.c i'isscssc'l

lr.' ( r L :' , r. t.,..r,.,. .u,.,c. .t,ur ,,',., ,''.r ' L,

. , ,1, r ..r,. ,r,. ., ,. ,,., ,,,. 
i, .l .,,.;,,,, 

,, ,,. r,,.,. , .,,..r,., \. r.,..j ,

,r', L L Llr rts\\rl!'!sLt in 'l .,cllrlrr i1\rlrl

,l:.il: ' ,'''i",''""'-r''r 'i'r" r' 
''r i':c

l,rr\:.. l.crdct .'i "L1.,.,,,,.:.:I c. r'' ll: ''il'crl'eor'',s'r'''lr'- 'L

,,,,..^,,"i,,, 'o ,.,. .1,;r,.i ' lr'.e l'"r;rri:r"riorr' lrrc ! rl '-r:' L: '

l.; ., .. ,",,', ,:,d " 'r' "."1 
'" 

| 'r 'rr" I clr'cr "f, 'ri rirr' ,;'i 
\''

^. ,, .1. i,. , i I l. r\. l'' '' ' ' ,' 
-ol 

r'\ j 'l '"'

','' ,,. ,,,,,,'.c",: '.. ,,,,, ',1 i , .

, , , ., 
',1 

;' '.,., .' " " ' '' ''"' c'' o' \roo'1 "''

111)qi l lhir.ucsllonnlrirccL'r'sisLeJ' t ttl lrcni:' t'ntplot'ce resporlsc rcreobLairrcdon ir

,-,',"i,,t i,ii .r.,."n," *'Ltcrc I 5tr!rLrl) t1l'""'"" ltn.1 i =''Ltongi)'agrec ll ncrsLrres loLrr

rlirncnsio.s .l-octa \hictr i,, i,n.q,.,l,, r-,i-r,.rp,"s. rn.liiiauri inilirti\(".lLa\on0l

if.hrslr'\' alliL lo!al1)' I1'iostcrisnr' 'n" ''''i' 
nif i'' itiotlll'ienL rlPhc \'rlLrc\) 'il' lhis

instl (ttllcnt \\tis 0.9i I

1,lrilhlcs

lf lirrrraliorlal
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cirirenship behavior fF (1,250) = l1 ISj. Jrjusilce !vill inULrence organization citizcnslrip
c\periencecl intelpersonal and int'onnatioIel
thcir c;tizenship behnvior.

Intcmrli.frl Nlulli! :riil)liir.r C..icr.rr0:0i-i
tsR\ 978 60t lTatN-t i

Sr! ll.(r

ilE

<0 0 Ll. Thj ft-iUlt jbund tltc iulertation
bchar.ior. Lt other words. er,lplo),ees who
.jLrslicc in tlte organization $,ill intproye

. .. ,rn:* findings rlso suIpo rrJ hv Farrcll (200j) ryho reporte,:j organization
IU.tL( had.r \ilnifi(.rnr riltLet(! tc\\]r!l orginiz.ltrontl citizerrship behar ior.-\\,he| theLILSl is lbl]red amon! the \rorl(efs. thc tvorli..Ll! \\,ill in"tt".. fi.li,. OCiU ,n
orsani.,zaLions. Justicc in thc orgnlizuti,,n and.orrrhct ol u ltanrger.ar." rt :., i,lrfi*,,".'.eoci. tj.'rn!,. ..lj.rl t. rr.r ,...1,,. r,r ,..r ,:r .i ...,t1:: ..::1r .r.,.
Ainil K.lr lrL (lUi0) b) c.rlilJ lhJt.l \lLcc can Use high aIrl uonrriiLrucl etrplcx..spc'tor n ,1n) \\ork :rcto r! rl (jr dur\. (olq.iu 

"r 
.f., iiitfoi'"irf,. ifl-."r"." iil'il ,f,.

:]Jlys 
s lo(rnn,5l:nllL(.'nr pusitl\e r(gr(\sion beiwecn orgrnizationai.jusLicc inal OCB.

,ln.'c ol..rn:ll.<$.Jl.cr.\hor.tt..t.ir. r,-- -.rrr.2.,. ,L.r,Jro.l.t r . . .. .\c1. 
.,t.,1i'er.p o'ni' iot i.,-l ..r l,tJr,j, llr. r,...r,,11r., i., ,.,.|L .r rrol interaction juslic.e tor"arcls OCB ind i.irr irrr ihlL thr ilteiu.ri",, irrii.; i.;;i i;;;;;t"r.prl. r .r u' B. \i.r ,,rd.r, .. .1. ,1, ,,.r l, .",i,., -.'.',,,ot. '..,'r I n. ,.-ri ,ici,.ll.cr .l; ..rr u\.. i,. rr (.r LrL I

-foblc 
2

lliera,cIictl 
. 
i{egression rlsing Ccnder Discrirrirurio, rs a r\,rod.rator iLr theRelationship betwcen Intcruction Jusricc a,. orgarizationur ciriz(rrrr,i, g.r,"r,r.,l '

Srll lJ.h SL,Lll;,i
Sr.t:

rnd.Deudcnt vrrirbtc:

.t ts t1t
74 .1!t

Ccnd!. dls.rini.rLtof t56 .t5t

Ccidis \ inii)r jL !rt.c

.1t

..ii
I6t7 L t.a.r,

,i)0t

.l:l
Ii
n

150

001

Si!. f ah,rf!c
1.0 ra,

]i. moJerxtir:.,lfecr otg(nrt(, di:(rilnirrrrrur, r. rtrr rct.rriur.trjl' I,(r\!r(IIrTet:r(llon tll\lrc( rnrl ur:] Di/xti,r :rl !iIlcI:lil, I,(.hr\iur., 1,. ..:, , .rroclerated retression analvsis ol .cn.cr discrirni;[1ion u, 
" ,.,|*f",.uio.'o,, ,fr"relalionship berweeil each ol rhe i;rer.rrrion j,sLi". ti... i;i.;t";;;;l" i""i::l *,1
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inlbrrlationll iusLicc) rrrd Lrrqrlr,/r1l(,nal cllizrrrshlp bchitt!iot .re sho\rn in tablc l. In

toLrl. 1,5'r; oL llrc Yariafrc in oLgruli/ationll oitircnship behavior was explairlcd \hen
alj rarial)les r,-erc eftcrcd. Rcit'cssion rnrll'sis lirr Lhc llrst step asscrted that the

intcractiof iu\licc $ils ac(ouriled ll.l !/; ol thc \,0iirnce in organizational citizenship

bchavior. IlrL"raclion .lLrstice had a signillcarrl positiYe bela $'eight in organi,:atiollaL

cilirenship Lrchavior. ln olhcr \orlls. the incrcascd oi in'.elaclioll jLlstice in organiT^llorr

\,€rc 1ro[e lili'rly to ircrcrLrrc organizrLiona] cltizerrship behavior alnong cfiplo,v"ees.
-l_he gr:rrder discrinLiualiort \\crc cntcled ln {he sccond step. \\'hich c\plainlng an

additionil 1:.9 9; oJ th. !rrlarcc in org^ltiTationll ciLizenship ilehaVior anlong

crnplo\c1rs in organizalion Cendcr discrinrirrrlion sho$'cd a negatiVc beta Neighi in

orgilnizatilrnirL citizenship bchnvior and thLls. thc genler dlscrirninate is thc cmpl.lce-
tlrc lcss liliclr lhe enlDloycc orgarrizatiorlaL cilizenship behavior.

I'he lrrodcrating e1lacl Lrl_ gendc| discrlrrirrrtion in the relatiollship bet\!een

i!rlcrNclion.lLr'Iice and organizrtbfa! citiTcnship beha!ior wcrc entered in the third step.

lhe resrllt showed a non-:,ignilicant inlcraction bcL\\ecn inlcraction.iustice and gcnder

.liscrinlinirtion. 
_fhc 

inlcractio'r nrodcl e\plairrcd only ndditional 2.3 % ofllre !ariance in

organizationxl citizcnshif behavior. ,^s a rcsrlll tinding shorvcd Lhat Sender
discriminatiof \\,as nol a $olleralc irr th(r Nlltiolr!hif bctwecn inLeractioll juslicc and

orsllnizalionel citizcnship bchrvior.
lhc s1 Ld),cxplri ls Lhill Lhc pcr.eilc,-l iicndcr discrinrinatiort did not nloderrL. lhc

rclaLiolrsh:l-. L.clwecr inlcracliori iuslice and OCIB. IIo\\c\'cr. interaction.iLrstice has a

.lircctl) e11ec1 Lo oCIl. Sirhruddin ct al. (2013 ) lotrnd a 1)ositive and signillc:xlt cffact ol
high organiTrrlional .iLrstice (inlcra.{lon.iLrslicc) that directly tends 1o increasc OCB in

l.rsitiyc dircciion. TacncaLrx (2012) loLrntl gcnder discrimirlalion $as cxtensivcl) catrse

dernotivation .Lno!1g cmployecs ilt an orgerlization. cspecially when one qenrltrr

.loninalcs o\er Lhc othcr. Sttld)'xl\o Iirulld ih.t gendcr discrinlination ncgati'relr_

illllutnced 1!r organizalional cilizcnship bcharirrr. lhis cirrillcs that a high ol gcn'ler

rliscIinrinatio:r \\ ilhjn Llrc o1.1.:aniTilLiorl \ ill accrea!c thc cnlployec ciLirenship behrr i!r"
Oi lllc i,Lhcr Iantl. Lo\ gcrLrlcr iliscrirrriniltlorr \lthirr thc organization \\ill irrc[cnsc ihe

or!anlzilllo!rrl citiucrrship bcilr\ ior.
\\rc r,rre srLrl-rrised lo tlnd Lhrt thr r.Lationslrif bet\\ccn inleraction.iusticc and

OC'R \\as 11ol nroderale L)) pcrceived llendcr discrinlination. sLrggesting that interdcLior

.lusLicc is enorgh to all_ccl OCB. llnrplo) ccs setm to larfi OCB Lry dircctly cclnsideri rg

the inlcracriorr.iuslice in lhcir cfgarli./11ion. l_his mal'aiso bc infllrenced b,\' the llndl LJ\

ol lhis slLl.l\ thilt sho\ving thc itric€ctiof is not lhe nrair prcdictor oI or.qanizaliofat

citi,,cnship I)cIa!ior \\iLh otrl) 1-l.3yd !rriilncc conlribLllion This asslrmption slrp[,oried

b\,\\anShol rrrdetrl..(l0ll)rSj^hrtddineLal..(2011): Oren et al.. (2013)r lndhira
(2011) xnd llatool 12012) \\hich lofnd lhct organi./aLional iustire is olre oI ihe

prccilc|ors lo\iarrl or!: 1i7rltional cili.,cr-rhiP b,rhrLvior. Organ (1997) ltas produced a

yaricl) ol oth.r studics Lcs!ing lirr(:caslcrs(1rgarliralional citizcnship beha\ior. irrcltrding

.ioLr sa!islacli(n. or!!anizilliorLal cotrnrilrncnl. pcrcePtions o1'jLrstice. perscnalitl and

lciLd.rship.
In thi. stLLd)'a srrncturccl nrollcl hrYc becn dcvclopcd and tastccl that the

pcrceived gcrder discrinrinntion nrodcfales lhe irrteracticn .justice in organizational

citizcnship b'harior. Sonrc jrrporiaxt litrLlings ol_ lh. sturiY are: Iirstl]. inleracti{)n

.iLrslice is poslrivcl)'an.l sr!rrillcanLl) ifllLLcnced 1L) o1'ganizaLionel citizensirlf Llehx\ ur

rhe crIfLo!c(s lr KoLn I(lrrrl)rilu. Sccrrcllr. IcIcci\'e-tl gcndcr discrillliniltion is

ncgari\cl\ afJ signiliclnLlr irllrr.rrrcl 1,, .igrrrizrLinrrirl cltizenship bchr!ior ihe



emplo)recs in Kotn Kinilbaln. fhirrll\,, purccir;cl !c]l!lcr discrirniniLilon \\rs rLot
n.,derite the reialion betlrecir inler:tcLio| .irstice all.1 or.!3nizrtion-,1 citizcr)ship
behavior. So. it can con.lude thaL interacrion.justlce lrr! insignificant ctlrct ro\\.]r.1
increased organizalional cilizenship belravior since the lcnder.liscrimin:,rior does nol
pla) a role as rnode(ator in the rclalion bct\een inleL.aciiLru juslice and nrqatlizetional
citizenship behavi!.r.
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