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ABSTRACT 

Collective action is one of the important elements in an employment relationship. The main 

feature of the action is that it involves cooperation between various community groups to 

achieve an objective. Among the main actions are collective bargaining and enterprise actions 

such as strikes and pickets. The element of cooperation shown by employees and employers is 

a form of exchange of spirit and resembles the culture of mutual cooperation among people in 

Southeast Asia. Based on these objectives, analysis will be done on the strike launched by the 

Utusan Malaysia trade union, picketing by the Malayan Railway Workers' Union (RUM) and 

Collective Bargaining by the Sabah Bank Workers' Union (SBEU). The results of the study show 

that there is a practice of mutual cooperation in collective actions carried out by workers, 

especially in increasing solidarity among members. In relation to that, the values of cohesion 

and unity can be increased which in turn has an impact on the survival of trade unions 


