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ABSTRAK

Kajian ini bertujuan mengenal pasti hubungan dan pengaruh gaya kepimpinan,
motivasi kerja dan komitmen kerja guru besar terhadap prestasi kerja guru. Kaedah
tinjauan menggunakan soal selidik untuk mendapatkan data kuantitatif daripada 514
orang guru sekolah rendah luar bandar di negeri Sabah. Data dianalisis menggunakan
perisian SPSS 20.0 dan PLS-SEM 2.0, melibatkan ANOVA Sehala, Korelasi Pearson,
Regresi Berganda dan Analisis Laluan (SEM) pada aras signifikan p<.05. Dapatan
kajian menunjukkan terdapat perbezaan skor min yang signifikan gaya kepimpinan
guru besar, motivasi kerja guru besar dan komitmen kerja guru besar berdasarkan
ciri demografi jantina. Dapatan kajian menunjukkan terdapat perbezaan skor min
yang signifikan gaya kepimpinan guru besar berdasarkan ciri demografi akademik.
Didapati terdapat perbezaan yang signifikan skor min gaya kepimpinan guru besar,
motivasi kerja guru besar, komitmen kerja guru besar dan prestasi kerja guru
berdasarkan ciri demografi pengalaman kerja. Analisis Korelasi Pearson menunjukkan
terdapat hubungan yang signifikan motivasi kerja guru besar dengan prestasi kerja
guru. Keputusan kajian menunjukkan terdapat hubungan yang signifikan komitmen
kerja guru besar dengan prestasi kerja guru. Analisis Regresi Berganda menunjukkan
motivasi kerja guru besar memberi pengaruh yang signifikan terhadap prestasi kerja
guru. Dapatan kajian menunjukkan komitmen kerja guru besar memberi pengaruh
yang signifikan terhadap prestasi kerja guru. Analisis Laluan menunjukkan terdapat
kesesuaian pengukuran model struktur yang dibentuk antara pemboleh ubah tidak
bersandar dengan pemboleh ubah bersandar. Justeru, aspek-aspek ini perlu diberi
perhatian oleh pentadbir dalam usaha meningkatkan prestasi kerja guru, demi
kelangsungan kecemerlangan sekolah khususnya di luar bandar.



ABSTRACT

THE INFLUENCE OF LEADERSHIP STYLE, HEADMASTERS’ WORK
MOTIVATION AND HEADMASTERS’ WORK COMMITMENT
ON TEACHERS' JOB PERFORMANCES IN RURAL
PRIMARY SCHOOL TEACHERS IN SABAH

The purpose of this study was to identify the relationship and influence of leadership
style, headmasters” work motivation and the headmasters’ commitment towards
teacher work performance. The survey method used questionnaire to obtain
quantitative data from 514 rural primary school teachers in Sabah. Data were
analysed using SPSS 20.0 and PLS-SEM 2.0 software, involving One Way ANOVA,
Pearson Correlation, Multiple Regression and Path Analysis (SEM) at significant level
p <.05. The findings showed that there was significant mean difference in
headmasters’ leadership style, headmasters’ motivation and headmasters’ work
commitment based on gender demographic characteristics. The findings also showed
that there was a significant mean difference in the leadership style of leadership
based on the characteristics of academic demography. There was also a significant
difference in the mean score of the leadership style of the headmaster, the motivation
of the headmaster, the commitment of the headmaster and the performance of
teachers based on the demographic characteristics of the work experience. Pearson
Correlation Analysis showed that there was a significant correlation between
headmasters’ work motivation and teachers’ work performance. The results of the
study also showed that there was a significant relationship between the headmaster's
commitment and the work performance of the teachers. Multiple Regression analysis
showed that the motivation of the headmaster has a significant effect on the teachers’
work performances. The findings also showed that the commitment of the
headmasters gave a significant influence on the work performance of teachers.
Pathway analysis showed that there was a fit to the model of the structural mode/
formed between the independent variables and the dependent variables. Hence,
these aspects needed to be addressed by the administrators in order to improve the
performance of teachers, in the pursuit of continuing school excellence, particularly
in the rural areas.
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